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BLACK JOBLESS RATE SHOWS LITTLE CHANGE 


OVER MONTH; YOUTH RATE IMPROVES 


WASHINGTON -- The unemployment rate for black workers was 12.3 percent 
in September, about the same as the 12.4 rate in August, the U.S. 
Department of Labor's Bureau of Labor Statistics reported. 


However, the jobless rate for black youth has improved markedly in 
recent months. The black teenage rate was 30 percent in September, about 
the same as the previous month, and considerably lower from the rate in May 
(39 percent) and of a year ago (38 percent). 


The black teenage employment-population ratio has also shown some 
improvement, but that measure still stand at 30 percent, compared to nearly 
50 percent for white teenagers. 


The jobless rates for black adult men, 10 percent, and for black adult 
women, 12 percent, reflected little change from the August rates. 


The jobless rate for white workers was 5.1 percent; the rate for 
Hispanics, 8.2 percent. 


For the nation as a whole, BLS reported that unemployment was little 


changed in September. The overall unemployment rate was 5.8 percent, and 
the rate for civilian workers was 5.9 percent. Both rates were 1.1 
percentage points lower than a year earlier, with the improvement having 
been particularly strong since February. 


The number of nonagricultural payroll jobs--as measured by the monthly 
survey of business establishments--edged up about 130,000, after seasonal 
adjustment. Total civilian employment--as measured by the monthly survey 
of households--declined by 310,UUU, following an increase of a similar 
magnitude in August. Uver the past year, employment levels in the 
establishment and household series have advanced by 2.4 and 2.8 million, 
respectively. 


Unemployment (Household Survey Vata) 


Both the number of unemploved persons in September--7.1 million--and 
the civilian worker unemployment rate--5.9 percent--were little changed 
from August, after seasonal adjustment. Similarly, jobless rates for adult 
men (5.0 percent), adult women (5.4 percent), teenagers (16.3 percent), 
whites (5.1 percent), blacks (12.3 percent), and Hispanics (8.2 percent) 
showed little or no over-the-month change. 


The mean duration of unemplovment, at 14.2 weeks, was also little 
changed in September, while median duration declined to 5.7 weeks. In 
recent montis, both measures have cdged down below levels posted earlier 


this vear. 
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Civilian Employment and the Labor Force (Household Survev Data) 

fotal civilian emplovment declined rore than usual in September and, 
after adjustment for seasonality, was down 310,000 to 112.8 million, 
‘fsetting an increase of similar magnitude in August. The August increase 
ind September decline can be largely traced to the pattern of youth 
employment this summer. Teenage employment normally declines markedly 
(before seasonal adjustment) during the months of August and especially 
September, as voung workers leave summer jobs in preparation for their 
return to. school. This year, however, an unusually large group of 
teenagers remained in their jobs through the August reference week. This 
resulted in the unusually large seasonally adjusted increase in youth 
employment in August and the decline of similar magnitude in September. 


Retlecting these developments, the percentage of the total civilian 
lation that ais employed--the emplovment-population ratio--receded two 
percent in September, the same as in July. 


After seasonal adjustment, the civilian labor force declined pv 

»,vU0U in September to 119.9 million; this drop also was conrined largelv 

to teenagers. With this decline, the labor force participation rate fell 

to 65.4 percent, still high by historical standards. The labor force has 
grown hy 1.6 million over the past year. 


biscouraged Workers (Household Survey vata) 

At 1.0 million in the third quarter, the number of discouraged 
workers-~-persons who report that they want to work but are not looking for 
jobs because they believe they cannot find any--was little changed from the 
level for the second quarter. blacks and women continue to _ be 
disproportionately represented among the discouraged. 


Industry Payroll Employment (Establishment Survey Data) 


The number of nonagricultural payroll jobs edged up 130,U00 in 
September to 102.4 million, seasonally adjusted. The figures were dampened 
by the absence from payrolls of about 65,U0U teachers and support workers 
due to labor disputes. 


Manufacturing employment rose by 55,0U0 in September to 19.2 million, 
seasonally adjusted, as growth was widespread in both the durable and 
nondurable goods components, Job gains were particularly notable’ in 
primary metals and machinery. Factory employment increases have totaled 
165,000 since June, raising the employment level to its highest point since 
August 1985. 


Elsewhere in the goods sector, employment in mining continued its 
gradual recovery. Growth in the industry has totaled 4U0,00U since its 
January low, mostly in its oil and gas extraction component. In contrast, 
construction employment declined by 35,000 in Septerber and was down by 


60,000 so far this year. 
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In the service-producing sector, employment growth was generally 
moderate in September. Job gains were unusually slow in the services 
industry, which increased by 35,000, compared with an average increase of 
close to 90,UU0U over the current expansion. There was no increase at all 
in finance, insurance, and real estate; wholesale trade; and government, 
where employment was held down by teacher strikes. In contrast, retail 
trade employment increased by 7U,U0U, more than offsetting the small 
decline of the previous month, 


weekly Hours (Establishment Survey Data) 


The average workweek of production or nonsupervisory workers. on 
private nonagricultural payrolls was down U.3 hour to 34.6 hours, 
seasonally adjusted. The manufacturing workweek dropped by 0.6 hour to 
40.4, and factory overtime fell by 0.2 hour to 3.6 hours. These declines 
reflected the unusual occurrence of Labor Day in the survey period, as some 
employees were not paid for the holiday and others worked fewer overtime 
hours. 


As a result of the decline in the average workweek, the index of 
aggregate weekly hours of production on nonsupervisory workers on private 
nonagricultural payrolls dropped by 0.8 percent to 120.2 (1977=100), 
seasonally adjusted. 


Hourly and Weekly Earnings (Establishment Survey Data) 


Average hourly earnings were unchanged in September, while average 
weekly earnings fell by U.9 percent, seasonally adjusted, also reflecting 
the decline in the workweek. Prior to seasonal adjustment, hourly earnings 
increased by 12 cents to $9Y.U6, and weekly earnings were down $1.20 to 
$314.38. 


The Hourly Earnings Index (Establishment Survey Data) 


The Hourly Earnings Index (HEI) was 174.7 (1977=100) in September, 
seasonally adjusted, an increase of 0.3 percent from August. For the 12 
months ended in September, the increase was 2.9 percent. The HEI excludes 
the effects of two types of changes unrelated to underlying wage rate 
movements--fluctuations in manufacturing overtime and interindustry 
employment shifts. In dollars of constant purchasing power, the HEI 
decreased 1.6 percent during the 12-month period ended in August. 


# # # 
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BROCK ANNOUNCES $1 MILLION IN GRANTS TO AID 
DISLOCATED WORKERS, INCLUDING BLACKS, IN 2 STATES 


WASHINGTON -- A total of $1,025,000 in grants will assist more than 
900 dislocated workers affected by mass layoffs and plant closures in Illinois 
and Massachusetts, Secretary of Labor William E. Brock has announced. 


The funds are authorized under Title III of the Job Training Partnership 
Act (JTPA) and will provide the workers with retraining and other supportive 
services to enable them to re-enter the work force. 


"We're seeing local dislocated worker centers set up in most states now," 
Secretary Brock said. “These centers bring resources from other agencies in 
the community together under one roof, which is a ‘one stop shopping’ method 
of providing assistance to dislocated workers." 


The Black Hawk College Dislocated Worker Center in Illinois will receive 
$525,000 to assist up to 400 farm equipment manufacturing workers dislocated 
as a result of the closure of the J.I. Case plant in Rock Isiand. The areas. 
affected are Rock Island, Henry and Mercer Counties in I]linois and Scott 
County, Iowa. Services available to participants will include assessment, 
classroom and on-the-job training, job search assistance, job clubs, counseling, 
and job development and placement assistarce, throuch a comprehensive worker 
assistance center located near the plant. Supportive services, such as child 
care and transportation assistance, wil! also be available. 


The Massachusetts Industrial Services Program will receive $500,000 to 
assist up to 510 workers affected by mass layoffs from AT&T Network Systems’ 
Merrimack Valley Works. AT&T plants in North Andover, Massachusetts,and 
Salem, New Hampshire,have been affected. Participants in the project live 
in Essex and Middlesex Counties in Massachusetts and Rockingham County, 

New Hampshire. Through a worker assistance center established at Northern Essex 
Community College, workers will receive counseling, job search assistance, 
vocational, classroom and on-the-job training, remedial education, and 
Supportive services. 


The dislocated worker program aids workers who have been, or are about to 
be, laid off due to technological change, foreign competition, or the permanent 
closing of a plant or facility. Training is also provided for workers who are 
unlikely to return to their previous industry or occupation, with little 
prospect for local employment cr re-employment. 


=i 


= 
= 
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PILOT PROJECT DESIGNED TO CUT JOB CORPS COST 


A pilot project designed to cut program costs and increase efficiency 
by extending training hours began at two Job Crv“ps Centers in October. 


Roger Semerad, assistant secretary of labor for employment and 
training, said the extended-hours program will be tested at the South Bronx, 
NY, and St. Louis, Mo., centers. 


“We continue to renew our commitment to cost-effective quality 
training", Semerad said. “By creating structural options, we can accommodate 
more students." Historically, Job Corps training centers have primarily 
served residential students. By using existing facilities and offering 
evening training, Job Corps can reach increased numbers of disadvantaged 
youth without the capital cost of new facilities associated with residential 
centers. 


“Much of the youth unemployment problem in this nation exists in our 
inner cities, where high rates of school drop-outs, teen pregnancy, 
substance abuse and crime can short-circuit our labor resources. All 
evidence tells us that we will need these people in our future work force 
and Job Corps can help fill this need." 


The pilot projects are part of “Job Corps II", an initiative that 
broadens flexibility in program structure and offers opportunities for 
innovative training programs. This initiative will maintain the basic Job 
Corps program of vocational training, classroom instruction, and support 
services. Building on the strengths and successes of the original program, 
Job Corps II can offer optional programs such as customized training, non- 
residential centers, and linkages with other public agencies, as well as 
extended training hours. 


The funds for these pilot projects are authorized by Title IV of the 
Job Training Partnership Act (JTPA) under provisions for pilot and 
demonstration programs. The Department of Labor's Employment and Training 


— will formally evaluate the effectiveness of evening training 
ours. 


Job Corps serves 40,500 enrollees annually in 105 centers throughout 
the country. From July 1, 1985 through June 1986 (program year 1986) the 
Job Corps placed 86 percent of its graduating students in the private 
sector, armed forces, and further education programs. 
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FILLERS FROM THE U.S. DEPARTMENT OF LABOR 


The dislocated worker program, administered by the U.S. Department 
of Labor, helps workers who have been or are about to be laid off due to 
technological change, foreign competition or the permanent closing of a 
plant or facility. Funds for this program are authorized under the 
Job Training Partnership Act. 


### 


Worker who have lost their jobs or are about to become unemployed 
through no fault of their own may get assistance under the dislocated 
worker program. The program is administered by the U.S. Department of 
Labor's Employment and Training Administration with funds under the Job 
Training Partnership Act. Services include training, job search assistance, 
counseling and assessment as well as varied support services. 


# # # 


The Job Corps, a program designed for jobless and disadvantaged 
youth, serves some 40,500 enrollees annually in 105 centers throughout 
the country. During the 1986 program year--July 1, 1985, through June 
1986-- the Job Corps placed 86 percent of its graduating enrollees in the 
private sector, Armed Forces or educational programs. The Job Corps is 
administered by the U.S. Department of Labor's Employment and Training 
Administration. 


# # # 
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